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You pay a price for being a woman from your early teens.
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You might have assumed that the fact
you were busy getting better grades than
the boys, and becoming more likely to
go to university than them meant you
were building the foundations for abetter

career and higher pay. But you'd be wrong.

Because already those around you were
deciding you were worth less than your
male counterparts. Girls are far less likely
tohave had a pension started for them by
theage of 15, and they already face lower
pay: as early as the age of 14, boys are paid
more for babysitting than girls.

Whenyou finish education and enter

the world of work, your second class
citizenshipis enshrinedinlower pay.
Accordingto the Department for
Education, female graduates earnaround
£1,600lessthanmale graduates fromthe
outset—atanaverage of £18,300 instead
of £19,900.

Over the next fewyears the gap grows
slowly, so that after five years women
make an average of £24,500 a year and
men £27,800. Butit's in the following
tenyears—by thetime graduates enter
their early 30s—that womenreally start
to fallbehind financially. Ten years after
graduation, women earn an average of
£27,100and men £35,100. Beyond that,
whenwe enter our 40s, the IPPR (Institute
for Public Policy Research) finds that the
pay gap widens even further —and peaks
aroundthis age.

The roles women take within the family
can have adevastatingimpact on their
earning potential. By their mid-30s more
women tend to have taken maternity
leave, and more women have goneinto
parttime work, freelance jobs or taken a
career break.

By their 40s, while the early years of
intensive childcare may be over, the
endless ongoing need for flexibility around
school hoursis setto continue for more
thanadecade. It's one reason why those
who continue in work tend to reduce their
commute time, limiting their employment
andearning options further.

Evenwhenthe children have lefthome,
mothers continue to pay the price. The
years spent with caringresponsibilities and
the ongoing need for flexibility can mean
they haven'tbeen promoted to senior
positions as quickly or as readily as their
male counterparts. It's part of the reason
why,in 2017, almost three quarters of all
chief executives and senior officials

were men.

Andit's notjust the motherhood penalty
women pay —it's the 'good daughter’
penalty too. Women are far more likely

to give up workin orderto care for elderly
relativesin their 50s and 60s. This may be
because society tends to expect this more
fromwomen. It may also be a knock-on
effect of the gender pay gap: their pay took
abeating while caring for children, so when
it comes to decidingwho should give up
work to care for elderly relatives, it could
make more sense for the lower-earning
family memberto do so.

Allinvestments, including default
funds, canfallas well asrisein
value so you could get back less
thanyouinvest. This articleis
not personal advice, please seek
adviceifunsure.



Allof these factors add up so that women
endup with around 17.9% lower pay
thanmen.

Anditdoesn't stop whenwork ends
either, as the pay gap, the motherhood
penalty and the good daughter penalty all
translate into a pension gap. Career breaks
and lower salaries mean less opportunity
to contribute to pensions, and as aresult
atthe age of 65 women have a pension
potthat's 25% of the size of their male
counterparts. Giventhat women live an
average of four yearslonger than men,
they end up havingto spreadless money
over longer, whichis one reason why
women are more likely to face financial
hardship in retirementthan men.

Butnone of thisisinevitable. If we take an
alternative course of action at various key
pointsinourlives we can close those gaps,
and getafairer outcome at every stage.

YOUTH

There'slittle we cando to transform
societal norms overnight, so society

is likely to continue to believe that
tradespeople are more worthy of reward
thanthosein social care. It means that
throughout school and at the point where
children are choosing their options, they

Remember, you can’t access
money in your pension until
you're 55 (57 from 2028).

need to have positive female role models
promoting those subjects that lead
tobetter pay where women are
under-represented.

GRADUATION

Nobody is suggesting that pay is the only
consideration when you graduate, but
itisafactor. Andrather thanassuming
that the kinds of roles thatinterest you
areinspecificindustries, it'simportant
to consider allthe options. . Attending
careers fairs can highlight opportunities
that suit their skills and interests

within higher-paying organisations
andindustries that they may not

have considered.

FIRST JOB

Giventhat the pay gap canstartfromthe
very firstjob, it'simportant to know your
worth before goingto anyjob interview.
You can check online what similar roles
are paid, which makes it easier to know
what to ask for.

From the outset you needto consider
your specialism carefully too. Take
something like the legal profession.

Male and female graduates onthe same
contracts with the same firm willearn
the same fromthe outset, but the lawyer
who decides to specialise in commercial
law will find themselves on a faster

track financially than one who chooses
to specialise in families and charities.

Of course, finding something you're

passionate aboutis vital, and specialising
in something you don't enjoy for the
sake of the money risks damaging your
wellbeing. However, if you're in two minds
about the direction youwantto goin, or
are finding yourself pushedin a particular
direction by the organisation, it's worth
factoring the financial implications into
your thinking.

PENSION PAYMENTS

Onceyouearn £10,000 with a single
employer you should usually be
automatically enrolled into your company
pension. This may seem an awful long
way off, and it can be difficult to prioritise
your pension, but these are actually
golden years for contributions, because
they work harder for you, forlonger. If you
canfree up alittle extra cash each month,
talk to your employer and see whether
there are higher employer contributions
for paying more into your pension, which
candouble theimpact of your efforts.
Remember, you can'taccess moneyin
your pension until you're 55 (57

from 2028).




Throughout your working life

Ifyou're not getting the pay rises you
expect and deserve, ask for them.
Women are less likely than mento ask for
apayrise. They'relesslikely to get pay
risestoo. The pay gap amongthose

who have beeninthejobforayearor
lessis 5.3%, but as time passes and men
get more pay rises, after they've been

in the same job for 20 years or more full
time men earn 11.9% more than full time
women. Ifyou're refused a pay rise, ask
what you needto do tobeinapositionto
getone, andif you don't have something
solid to work towards, there are plenty

of other employers out there who could
offer you something better.

TALKABOUT CHILDCARE

[fyou're in that situation, before you
startafamily, talk to your partner about
parentalleave, any career breaks, and
ongoing childcare. There may be societal
assumptions about who should take
charge of care, but thisis gradually
changing, and there's no reason why
anyone should feel they have toreplicate
the gender stereotypes of their parents.

Employer policies are opening up, you
should genuinely have a choice over
allthese things. By thinking about this
inadvance your partner can consider
their policies at work, and whether their
currentemployer offers the necessary

flexibility. Ifit's not on offer from this
employer, they have the opportunity
tomove to amore suitable workplace
before you start a family

KEEP UP YOURPENSION
CONTRIBUTIONS

If you end up taking some time away from
work, or changing your working patterns,
talk to your partner about how you will
continue pension contributions. Ona
much lower personalincomeit's easy

to cutthem from your budget without
consideringwhether your partner should
take up some of the slack. Evennon-
earners canpay £2,880into their pension
eachyearandhaveit topped up with basic
rate taxrelief. So you canboth agree the
compromises you need to make elsewhere
inyour spending to be able to afford to
continue contributions for both of you.

Pensionandtaxrules can change,
and benefits depend on personal
circumstances.

TALKABOUTELDERCARE

Depending onyour situation, thisis a
conversation for your parents, your
partnerand your siblings. Nobody
should feel they are the only person able
to change theirlifein order to care for
elderlyrelatives. If youraise theissue
early, it gives your parents or relatives
time to consider their position, and make

provisions for their own care. If they need
help, siblings with demanding jobs who
live some distance away may be able to
help pay for care. If you find yourselfin the
frame for caring for your in-laws, there's
alonglist of other people who need to
consider their responsibilities too.

MAKE YOUR PENSION WORK HARDER
There are three ways to potentially end
up with more in your pension: you can
pay morein, you can pay forlonger, and
you can try to make the money in your
pensionwork harder. The last of these
threeinvolves the least effort from you.

When you open a workplace pension,
you'llautomatically be putinto something
known as the 'default fund'. This will tend
tobe averagely fine for most people, but
will split your money between different
assetsincludingbonds and sharesin
order to take less risk. This willtend to
mean lower returns over the long run
than share-based funds. Shares willrise
andfallin value, butif you have tenyears
or more untilyou need the money, they
have better potential for growth over the
long term.
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