
BOARD DIVERSITY POLICY

Purpose of the policy The Board Diversity Policy (‘the Policy’) sets out our approach to diversity on the Board of Directors 
of Hargreaves Lansdown plc (‘the plc Board’), Hargreaves Lansdown Asset Management Limited 
(“HLAM”) and Hargreaves Lansdown Fund Management Limited (“HLFM”), together (the “Boards”).

Who the policy 
applies to

This Policy applies to the Boards, unless otherwise indicated. It does not apply to employees of the 
Group who are covered by the Group’s Inclusion & Diversity Policy. External targets apply to the plc 
Board and HLAM Board only at this point.

Principles The plc Board is committed to maintaining high standards of corporate governance. We regard the 
composition and the effectiveness of the plc Board as a crucial element of our corporate governance.

Our objective is simple – to develop a diverse and inclusive culture where colleagues are engaged, 
empowered, work together and live our values. 

The tone is set from the top and as such the plc Board’s approach to inclusion and diversity is key to 
the wider Group. Therefore, when assessing new appointments to our Boards, we carefully review 
the combined skills and experience of the existing Board members to determine the characteristics 
needed when recruiting any new director. Each member of the Boards must have the skills, experience 
and character that will enable them to contribute both individually, and as part of the team, to the 
effectiveness of the relevant Board and the success of the organisation. We believe that diversity 
amongst Board members at all levels is of great value but that diversity is a far wider subject than 
gender alone, and we remain committed to inclusion in all its forms. 

We do not accept inappropriate behaviour or conduct including harassment, racism, 
discrimination or bullying.

We are committed to demonstrating corporate governance best practice aligning with targets set out 
in Listing Rules (LR 9.8.6R(9) and LR 14.3.33R(1)) and recommendations from key reviews such as the 
Hampton-Alexander Review and Parker Review. As such we are committed to the Board of Hargreaves 
Lansdown plc having and maintaining: 

• at least 40% of Board positions held by women;

• at least one of the senior Board positions held by a womani ; and

• at least one director from an ethnic minority backgroundii.

whilst recognising that during periods of transition on the plc Board, this balance may not, temporarily,  
be maintained.

We are also committed to the Board of HLAM having and maintaining the same targets in so far as they 
apply to it, i.e., at least 40% of Board positions held by women; and at least one director from an ethnic 
minority backgroundii.  

All appointments to the Boards are made on merit against a set of objective criteria, in the context of the 
skills, experience, independence and knowledge which each of the Boards, as a whole, require to  
be effective.

Roles and 
responsibilities

The Nomination Committee is responsible for ensuring the Boards have the right balance of skills, 
experience and knowledge. 

Process The Nomination Committee will: 

•  regularly review the Boards’ composition, succession planning, talent development and the broader 
aspects of diversity; 

•  work with executive search firms who have signed up to the Voluntary Code of Conduct for Executive 
Search Firms on diversity and best practice and that aligns with our values and approach to diversity 
in determining suitable candidates for appointment to the Boards. Should the Committee receive a 
candidate list from an executive search firm that is not suitably diverse, without sufficient reason, it will 
be able to reject the list and ask the search firm to resubmit a more diverse list. 

Private and Confidential



•  identify suitable candidates for appointment to the Boards against an objective criteria with  
regard to the benefits of diversity on the Boards and taking into consideration the skills,  
experience, independence and knowledge, to advance the Group’s strategy for the benefit  
of all its stakeholders; and

•  report annually, in the corporate governance section of the Annual Report, on the implementation of 
the Board Diversity Policy and the process used in relation to plc Board appointments.

In addition the Nomination Committee will discuss and agree annually all measurable objectives for 
achieving diversity on the Boards and recommend them to the plc Board for approval.

Review 
arrangements

The Nomination Committee will review the Policy annually, including an assessment of the 
effectiveness of the Policy and any developments in best practice. The Committee will discuss any 
revisions that may be required and recommend any such revisions to the plc Board for approval.

Approved by the Hargreaves Lansdown plc Board change date to 10 June 2022.
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Hargreaves Lansdown
One College Square South
Anchor Road, Bristol BS1 5HL

i  Where senior board positions are defined as: Chair, Chief Executive Officer (CEO), Senior Independent Director (SID) or Chief Financial Officer (CFO). This is 
not applicable to the Boards of HLAM or HLFM.

ii  Where ethnic minority background is defined by reference to categories recommended by the Office for National Statistics (ONS) excluding those listed, by 
the ONS, as coming from a White ethnic background.


